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01
Organisation 
Structure and 
Supply Chains. 

“At Norty Limited, we are aware that 
the issue of modern slavery is 
ever-present across the globe. 
Thus, we continuously strive to 
ensure that there are no forms 
of modern slavery or child labour 
in our supply chains, or business 
operations, and we work every day to 
ensure that this remains the case.



3MODERN SLAVERY STATEMENT - Organisation Structure and Supply Chains. 

Founded in 2004, Norty Limited is responsible for the design 
and development of garments for the printwear and promotion 
sector in the United Kingdom, the United States of America, 
and Europe. We are the owners of three brands: AWDis,                  
PRO RTX, and Anthem, and subsequently we are responsible 
for the sourcing and importing of garments for our brands. 
Through our distribution partners, our garments are sold in the 
UK, Europe and the USA. 

Although Norty Limited only employs individuals directly in 
the UK, we also work closely with many different organisations 
in our supply chain and customer base. Our company HQ 
is located in Livingston, Scotland, employing almost fifty 
employees. We have long term relationships with buying 
houses in China and Bangladesh, as well as working directly 
with a factory in Pakistan to source and produce our garments. 
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We do not own any of the seventeen factories in Bangladesh, China and Pakistan that produce goods for us, but we understand 
that our biggest exposure to modern slavery would be in our supply chains where more than 15,000 people are employed. 
The relationships we share with our suppliers are one of trust and respect which has been based on our shared aims. 
Our partners and agents ensure that our company ethics are aligned through their agreement with our Operating Principles, which 
are in line with international standards and regulations.  

MODERN SLAVERY STATEMENT - Organisation Structure and Supply Chains. 

FACTORIES EMPLOYEES>15K
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Policies in 
Relation to Slavery 
and Human Trafficking. 

“Modern Slavery is morally 
unacceptable and is furthermore 
a criminal offence under the UK 
Modern Slavery Act of 2015. 
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Norty Limited will not tolerate the deprivation of a person’s 
human rights by another human being in order to exploit them 
for personal or commercial gain. We are committed to our zero 
tolerance policy, in relation to slavery and human trafficking, 
which is explicitly outlined to our partners and suppliers 
throughout our Operating Principles. 

Our policies relating to modern slavery and human trafficking 
comply with all laws, regulations, legislation, rules and 
best practice relevant to our business operations. They are 
aligned with the ETI base code and the International Labour 
Organisation (ILO). The ETI Base Code is founded on the 
conventions of the ILO and is an internationally recognised 
code of good labour practise. 

Norty Limited use the ETI Base Code as a level of reference 
standard, along with the help of our partners’ ethical trade due 
diligence, to inform our continuous improvement plans. We 
use these plans to define an explicit minimum standard which 
needs to be met. Where local law and the Base Code address 
the same subject, our partners are expected to apply the 
provision that affords greater protection to workers. 

We are committed to acting ethically and with integrity in all 
our business operations and relationships, whether these be 
through direct employment, or with suppliers or contractors. 
Furthermore, we are committed to implementing measures, 
processes and controls to ensure that modern slavery is not 
occurring anywhere in our business operations or supply 
chain. 

We, at Norty Limited, are firmly opposed to the use of any kind 
of forced labour in the sourcing of our raw materials. 
This is illustrated by our complete commitment not to source 
any of our cotton for the manufacturing of our products from 
areas where forced labour is a reported issue, such as the 
Xinjiang region of China. 

Our Operating Principles, which were first introduced in 2014, 
explain to our partners and the factories we work with the 
minimum requirements and expectations we have of them in 
order to conduct business. These Principles uphold our zero 
tolerance policy and outline expectations on Human Rights, 
Labour, Environmental and Ethical requirements. 

Our Operating Principles are shared with all our partners and 
tier one suppliers before any orders are placed. These partners 
and suppliers are required to read and sign the Principles to 
acknowledge their agreement to uphold the Principles within 
their own facilities and to subsequently communicate these 
Principles to any supplier they work with on behalf of Norty 
Limited. 

MODERN SLAVERY STATEMENT - Policies in Relation to Slavery and Human Trafficking. 
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Our Operating Principles include the following sections relating to human rights:

SUBCONTRACTING 
Any unauthorised subcontracting is strictly prohibited. 
•	 Any change of factory must be approved by the relevant department at the Norty Limited Head Office.

NO CHILD LABOUR
Norty Limited will explicitly not do business with vendors or suppliers that use child labour. 
•	 Vendors and suppliers who employ young people in violation of local mandatory school age or under the legal employment age 

in each country will not be used. 
•	 We reserve the right to establish our own minimum age limit for vendors and suppliers on a country-by-country basis if we 

deem the work being done by employees at the legal minimum employment age is inappropriate or poses a risk to safety. 
•	 Under no circumstance will the minimum age of employees be under fifteen.  	
•	 Children and young persons under the age of eighteen shall not be employed at night or in hazardous conditions, such as 

working with machinery or chemicals. 
•	 The policies and procedures will conform to the relevant ILO policies. 
•	 Norty Limited is extremely supportive of the development of legitimate workplace apprenticeship programmes for the 

educational benefit of younger people. 

FREEDOM OF ASSOCIATION AND EMPLOYEE REPRESENTATION
Suppliers should respect the rights of employees to join or form an association of their choosing (such as workers’ councils, 
unions, or workers’ associations). 
•	 Where the right to freedom of association and collective bargaining is restricted by law, the employer should facilitate, and not 

hinder, the development of parallel means for independent and free association and collective bargaining. 
•	 Representatives must not be discriminated against and they must have access to carry out their representative function in the 

workplace. 

MODERN SLAVERY STATEMENT - Policies in Relation to Slavery and Human Trafficking. 
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NO DISCRIMINATION 
Norty Limited recognises and respects cultural differences and we believe that there should be no discrimination in hiring, 
compensation, access to training, promotion, termination or retirement based on race, caste, nationality, religion, age, disability, 
gender, marital status, sexual orientation, union or political membership. 
•	 However, in-country laws will take precedence over company policies and directions.

WAGE AND BENEFITS OF EMPLOYMENT 
Wages and benefits paid for a standard working week must meet, as a minimum, national legal requirements or industry benchmark 
standards, whichever is higher. 
•	 Wages should cover the need to meet both basic needs and some discretionary income. 
•	 All workers should be provided with written and understandable information about their employment conditions and wages 

before employment, in a language which they can understand. Furthermore, workers should be provided with payslips, in a 
language they can understand, for each period they are paid.

•	 Deductions from wages as a disciplinary measure are not permitted, other than those required by law. Any such deductions 
must not be taken without the expressed permission of the worker concerned. 

HOURS OF WORK AND REGULAR EMPLOYMENT 
All factories must adhere to the relevant national laws with regards to maximum working hours as standard. 
•	 To every extent possible, work undertaken should be based on a recognised employment relationship. 
•	 Obligations to employees should not be avoided through the use of home working schemes, subcontracting, or apprenticeships 

where there is no intent to provide regular employment. 
•	 The conditions for the termination of a contract should be laid out before employment commences and conform to established 

and transparent company practices and local laws.

MODERN SLAVERY STATEMENT - Policies in Relation to Slavery and Human Trafficking. 
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DISCIPLINE 
Employee abuse in physical, sexual, or verbal forms of intimidation, are not acceptable and are prohibited.

HEALTH AND SAFETY 
A safe, clean, and hygienic environment should be provided, taking into account the specific hazards of the industry. 
•	 Adequate steps should be taken to prevent accidents and injury to health at work. 
•	 Workers should receive regular and recorded health and safety training. 
•	 All workers should have access to clean toilet facilities and drinking water. 
•	 Where provided, accommodation should be clean, safe, and meet the basic needs of workers. 
•	 A senior manager should be appointed as the Health and Safety representative for the company. 

ANTI-CORRUPTION 
No employee of Norty Limited or any of its approved business partners may, directly or indirectly, through one or more 
intermediaries, give, offer, or agree to give or offer, a bribe or kickback to any person. 
•	 Prohibited payments include the payment of anything of value (in the form of money, gifts, loans, rewards, travel or business 

opportunities, advantage or benefit of any kind) to or for the benefit of any foreign official, domestic official or person doing 
business in the private sector for the purpose of inducing or rewarding favourable action (or withholding of action) or the 
exercise of influence by such individual.

MODERN SLAVERY STATEMENT - Policies in Relation to Slavery and Human Trafficking. 
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Due 
Diligence 
Processes. 

“One of the pillars that Norty Limited 
is built on is our desire to do the right 
thing, and this principle is highlighted 
through our choice of partners. 
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We only partner with factories who meet our high standards 
and share our commitment across human resource 
management, health and safety, environmental practises, legal 
compliance, security standards and local laws. 

It is mandatory for our factories to undertake regular, 
independent, third-party on-site audits. We then review all 
audits to ensure that there are no discrepancies and identify 
any potential areas where improvements can be made. 
We offer our support to continuous improvement with the 
assistance of our partners who are on the ground and are 
highly skilled in the audit process, as well as local laws and 
regulations. By working with local experts on the ground, we 
can more effectively develop programmes built around advice 
they have given us. 

Through social audits, we are ensuring the implementation of 
international labour standards that protect workers’ rights and 
acts as a driving force for improvements across the world. All 
of the factories that produce for Norty Limited are routinely 
Sedex SMETA, amfori BSCI or WRAP audited. 

In addition to these audits, members of the Norty team 
visit each of our tier one suppliers at least once a year for a 
spot check to monitor the effectiveness of our compliance 
programme and to see the factory for ourselves. By doing 
so, we can make sure the information provided through the 
factories, and through the audit reports, is accurate and that 
we, ourselves, do not notice any indiscretions. 

Member

INSPECTION

FACTORIES

THIRD-PARTY 
ON-SITE AUDITS

AUDIT 
REVIEW

MODERN SLAVERY STATEMENT - Due Diligence Processes. 



12

As a part of our due diligence, we evaluate the roots of any risks, or potential risks, which may have been found. Through our 
evaluation, we will identify if these risks are an isolated instance or if they are part of a wider problem within a country or a 
population. If we identify that the problem is more of an endemic or systemic issue, then our response will act in accordance with 
this knowledge.  

We are committed to increasing our transparency and human rights within our supply chain. Our focus is to further embed our 
policies into our second and third tier suppliers. 
Ultimate responsibility for the commitment and prevention of modern slavery and human trafficking lies with our Board of 
Directors, who have overall responsibility for ensuring this policy and its implementations comply with legal and ethical 
obligations. Our modern slavery and human trafficking policy will be reviewed on an annual basis – at the end of the financial year. 

EMPLOYMENT
WAGES 
& BENEFITS

HOURS 
OF WORK

ENVIRONMENT

NO
DISCRIMINATION

MODERN SLAVERY STATEMENT - Due Diligence Processes. 
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Risk 
Assessment 
and Management. 

“Norty Limited is continuously 
working to improve the conditions of 
workers who produce for us and we 
will continue to review and update 
our risk assessment process and 
findings on a regular basis. 
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At present, we are not aware of any of our current suppliers 
or contractors using, or being involved in, modern slavery. Our 
suppliers are international organisations with whom we share 
open and collaborative relationships where communication is 
key. 

We are striving to ensure that there is complete 
transparency within our organisation and that there is 
complete transparency in our approach to tackling modern 
slavery throughout our supply chains. We expect all of our 
suppliers, partners and those with whom we have a business 
relationship, to work to the same high standards as us, and 
share our zero tolerance to modern slavery, as outlined in our 
Operating Principles. 

Norty Limited have prohibitions of forced, bonded or 
indentured labour throughout our supply chain. Furthermore, 
no disciplinaries measures should be placed on workers within 
our supply chain. 

We always work with our partners and suppliers to make 
continuous improvements and resolve any critical non-
compliances within our supply chain. We do so with the help 
of third-party audit reports, including SMETA, amfori BSCI 
and WRAP where any non-compliances are clearly stated and 
remediations given. If critical compliances are not resolved, 
or any instances of modern slavery come to light, we may 
terminate our working relationship with that partner or 
supplier. 

Internally, Norty Limited has an Employee Handbook which 
outlines the way in which we work and what is expected of 
employees. Within this, our grievance policy is available. 
Individuals at Norty Limited are encouraged to raise concerns 
internally to their respective managers and HR department. We 
undertake regular assessments to understand the wellbeing 
of our employees and to understand how we can make 
improvements to our own operations.  

MODERN SLAVERY STATEMENT - Risk Assessment and Management. 
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KEY PERFORMANCE INDICATORS TO MEASURE 
EFFECTIVENESS OF STEPS BEING TAKEN 
With the help of our trusted partners, we have been able 
to map out 100% of our tier one supply chain and we have 
subsequently helped to support them to join the Sedex 
platform and link with Norty Limited. As a result, the 
transparency of our supply chain has increased. 

We are in the process of mapping our full supply chain in 
order to mitigate the risks within it. We will be working to 
establish third party certification for those missing it as well 
as members of the Norty team undertaking regular visits. Our 
supply chain is everchanging and evolving over time, thus, 
with further knowledge and awareness of our supply chain, we 
will have greater tools at our disposal to prevent exploitation.  

We are working towards creating a supply chain structure 
where we have nominated tier two suppliers. We are looking 
to implement this structure as a result of our long-term and 
trusted relationships with these suppliers. Further removing 
the potential for exploitation in our supply chain.

TRAINING ON MODERN SLAVERY AND TRAFFICKING  
We work with our factories and support them in education and 
continuous improvement. 

Upon the launch of our Operating Principles, our Ethical and 
Moral Standards training was issued to our immediate partners 
and is continuously monitored. These Standards are passed 
on to any potential new partners before we undertake work, 
and a partnership, with them. 

All of Norty’s internal teams who deal with partners and 
suppliers are required to familiarise themselves with our 
Operating Principles. Furthermore, this is backed up with 
internal training, which includes topics such as Health and 
Safety. 

We are planning on implementing increased training for our 
supply chain partners, prioritising tier one and extending to 
tier two factories. 

MODERN SLAVERY STATEMENT - Risk Assessment and Management. 


